Women in Energy
Iceland
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Positive, focusing on the benefits og progress

Pro-active, supporting companies in the industry
Helping, leveraging women — cast the light on each other
Highlight more women role models

Seeking gender balance
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The Role of Education
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Ernst & Young, Women in Power & Utilities 2016



Iceland in comparison to
Europe
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Key Results
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Womens position in the energy
companies
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Graf 3. Kynjaskipting og aldursgreining
deildarstjéra Graf 4. St6dugildi i drtakinu, 2014 - 2016
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Graf 5. Kynjaskipting og aldursgreining
framkvamdastjora
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Tafla 1. Akvordunarvald kvenna innan
fyrirtaekja artaksins

Rodun |Fyrirtaeki Einkunn

Womens Decision Power

In Icelandic Energy Companies Veitur 63%
- 7 r —= Landsnet 46%

7 Orkuveita Reykjavikur 40%

| Fallorka 38%
I Rarik 30%
Nordurorka 26%

Orkubu Vestfjarda 25%

HS Veitur 23%

HS Orka 23%

Landsvirkjun 21%

Orka natturunnar 19%

Orkusalan 3%

Medaltal 30%
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The Times they R Changin’




LANDSNE

BUT

When asked : WOMEN: 47%
How likely is it that the next car you
buy will be electric? MEN: 40%

Spurningavagn RHA — konnun a vidhorfi folks i Eyjafirdi
https://www.rha.is/static/files/eyfirdingurinn kynning rha 27 apr 2017.pdf

https://www.kaffid.is/konur-eru-klarari/



https://www.rha.is/static/files/eyfirdingurinn_kynning_rha_27_apr_2017.pdf
https://www.kaffid.is/konur-eru-klarari/
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VILTU LATA LJOS bITT SKINA?

Vid leggjum aherslu a gott starfsumhverfi med spennandi verkefnum par sem okkar starfsfalk hefur
ahrif, nytur studnings og gobdrar pjélfunar i starfi og hefur tezkifzeri til brounar.

Sérfraedingur i stjornst6d

VI8 leitum ad sérfraedingi med brennandi dhuga a rafvaeddrl framtid til ad beetast | éflugan hép starfsmanna
a kerfizstiprmunarsvidi Landsnets a Gyifaflot.

Stidrnstadin er midistad fyrir styringu og samheefingu raforkukerfisins a [slandi, bar fer fram samreeming
vidhaldsadgerda, adgerdastjiornun i rauntima og vidbragd pegar upp kemur truflun eda bilun i flutningskerfinu,

Equal Pay Cert

Customer groups

Advisory groups
Stakeholder groups

LANDSNET

KVIKNAR A PERUNNI?

— [ att ad greenni framtio

Landsnet bodar til arlegs vorfundar pridjudaginn 4.
kl. 9.00-10.30 undir yfirskriftinni Kviknar @ perunni.

DAGSKRA

Gudmundur Ingi
Veerda orkuskiptin kastari eda kerti?

Troels Ranis, Dansk Industri
Future steps in Danish Energy Policy.

Eypdr Edvardsson, Parfsarsamkomuiagis:
Brettum upp ermar og gyrdum [ brok.
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april a Hilton Reykjavik Nordica
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